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LIVING WAGE

Princess Nourah University has the human resources office which is
responsible for establishing and fixing the salaries of all employees in a
dignified manner and that allows to overcome the economic gaps in the
institution, for this case each of the workers receives a salary proportional
to the salary scale.

General Directorate of Human Resources

The General Administration of Human Resources was established after
the decree of her excellency the Rector of Princess Nourah University in
19\3\1438A.H as an implementation of the King Salman Human
Resources Development Program, which aims to establish the real
concept of human resources that seeks high-performance efficiency,
attract best competencies of human resources, increase their productivity,
and incentive them, in which reflects on the university and the
achievement of its strategic objectives.
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General Directorate of Human Resources

Payroll table attached, this evidence contains the salary for the
employees based on their rank and degree the payroll for academics-
administrative- personal. Princess Norah University also establishes a
series of formats for each of the workers related to the payment process
according to their salary scale.
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Payroll tables
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Payroll

Salary and expenditure unit

The unit is concerned with working on the preparation of financial
benefits of all kinds for university members and working to ensure the
safety of the completion of financial transactions efficiently and
effectively and participate in the preparation of the estimated budget
project for the first door of the university, including salaries, wages,
allowances and payments of salaries of university staff - faculty and staff
- and all their benefits of rewards, allowances, registration and
introduction of data of these payments in the computer system, salaries
of those assigned to them abroad and the entitlement of workers referred
to retirement as well as employees and appointees to b The workers' call.
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Financial entitlements
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1. Part-imer's payment regulations:

3 A credit hour (8  teaching unit spect®ad bagad on article (40) of
the Saudl Universiies Polcy whieh states the folowing: ((A
teaching unit i 2 weekly Sheoeetical kicture minemum for 45
mintes ar 3 weekly practical kcture minimum for 100 minutes
and the curnculum unit shall continue for one academic semesfer]),

b Crodfit hour tuibon shall be determaed based on arcle (101) of
Sauch Faculty Polcy as follows:

o (SR 200) for Bachelor's Degree.

v (SR 250) for Mastar's Degree.

o (SR 300) for Ph.D. (assistant profassar).

+ (SR 350) for Ph.D. (assoclete profesace).

o (SR4D0) for PRD. (professar).

(.. Hourly wage of the approved haur for the haing of professianal

practiionars with diptoma holders [ datarmined based on the decisikn

of the Starding Commitiee with Digtingulshed Compatenties Daclsion

(211) 19122020 for the specialization (esthetics nad Female Decoruting,
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2. The pan-timer's payment ks calculated as per academic semester as
follows:

Total entitlement =* The number of weekly credit hours x The number
of academic weaks x credit hour foes.
“Total of Practical Units = Number of Actual Hours +2

3.The First Party shall be oblgated 1o pay the Second Party's payment
after the part-timer finishas the final exams of the academic
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semaster and hand out all the course requirements.
Anicle (41 Termination:

In any of the following cases, the First Party reserves Me right to terminate
the contract without prioe notice, and the Second Party will not be
enttied 1o any end-of-service indemnity:

1.1 the Second Party does not fulfil the assigred duties and

responsiltes

2.1f the Second Party performs an action that affacts the honor, inast, or
marats af the university.

3.11 the Second Party has submitted false cartificates or documents,

4.If the Second Party Is sbsant wihout 8 justified reason for fve (5)
consecutive days of 1en (10) days during the semesler.

5 Withdrawal without 8 lagitimate of scceptabla eucuse.

6. Il breaching any of the lerms of this conlract.
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Ministry of Civil Service
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