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Princess Nourah bint Abdulrahman University has some Departments that work for hand in hand aiming_body

the decree of her Excellency the Rector of Princess Nourah bint Abdulrahman University in 19/3//1438 AH as an
implementation of the King Salman Human Resources Development Program which aims to establish the real concept
of human resources that seeks high-performance efficiency, attract best competencies of human resources, increase
their productivity, and incentive them, which reflects on the university and the achievement of its strategic objectives.

PNU General Directorade Human Resources




The G.A. for Financial Affairs , which provision of administrative and
financial services to all PNU vice rectorates, deanships, colleges,
departments, and employees. This office is part of University Vice-
Rectorate that was established along with the other departments of the
University to carry out the various assigned tasks, related to the provision
of administrative, financial, and technical services to the University.
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The G.A. for Financial Affairs

Among their activities are achieve technological excellence in the
performance of financial and administrative operations at the University
Vice Rectorate. The Mission and Values are:

Mission


https://www.pnu.edu.sa/en/ViceRectorates/VRPNU/fa/Pages/Brief.aspx

1. Provide logistic services (transportation, warehouses, purchasing,
financial services, documents, recruitment, and appointments) to PNU
employees according to the set administrative systems and by-laws,
in cooperation with state authorities.

2. The continuous upgrade of administrative and financial operations
through the automation of systems and procedures and attracting
competent cadres to contribute to performance development and
advancement.

Values

1. Quality, competency, and excellence.

2. Leadership and teamwork.

3. Credibility and transparency in dealings.

4. Justice and equality in the implementation of rules, regulations, and
by-laws.

In regard to the last value, these offices present evidence which contains
the salary for the employees based on their rank and degree the payroll
for academics administrative-personal.

Payroll tables
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Laws of Students' Rights:
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Philosophy

The Collepe of Nursing is dedicated to educating Saudi women in am envimament that enhances iheir capabilities o become
globually competent health care providers snd lcadors whose valucs and standards src deeply moted in the tcachings of Islam and
eoagraest 16 the Sauds cultes

The COMN seck 0 provide mursing ciucal
principlas to develop lifsdong valies of sel

that i3 fosusead on the stedents, incoporsting seeetiflis, cthsal, acthe, and reflective
quiry, cvitica] thinkiag, sownd judgment, sed casing movals.

The CHN value and cmbrace diversity in the ncadcmie andd among our ¢l the: healih , promeic
respect b life, selighon, culbare and individualiis, suppost inaovation is flasching snd lesrning underskings, strive for high quality
and exgelbenee in the educasion of oer sudents and in the provision of health care. [ also, uphobd highest cthico-moml smndands in
BUISINE practics,

The CON srive 1o previde resources asd opportunities for nuriag siskeats bo engage in escarch and scholrdp, develop socisl
wwnrencss and responsivencss, commined 1o health cae service w socicty, show ieadership capabilivies, md seck excellence in their
pracice.

Minsi
The Missaom of the Prncess Nowrab Bint Abdulrsbman Univerary, Colliege of Sursmg i 10 Promote the healih and well-being of
el ivials and comimunty loval, stxnal s ghotal Beough pros mn of 23 collonl fursang aducation and gradision of competent
marses with research andd lesdership skills.
Values

Tntagrity

Encellesce.

Cramliy.

Inprcabion
Diversiny




