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NON-DISCRIMINATORY ADMISSIONG

Princess Nourah bint Abdul Rahman University (PNU) is committed
to moving towards excellence and leadership at the academic level by
emphasizing the provision of equal opportunities for new students. The
university is working to spread and activate the policy of non-
discrimination among applicants to study in all aspects related to age,
disability, marital status, race, or religious sects.

Regarding the admission policy at the PNU university, the Deanship of
Admission and Registration adopts a clear vision, and the external
audience shares it on all electronic communication channels.

Admission and Registration:

The Deanship of Admission and Registration was established at Princess
Nourah bint Abdulrahman University in 1411 AH, and it is one of the
deanships of the Vice-Rectorate for Educational Affairs. It is the tributary
of the university and one of the most important supporting deanships. It
is the main communication channel between the university and its
students starting from their admission until their graduation, as well as
between the faculty member and students, and it is in charge of many
services relative to admission, registration and academic guidance in
accordance with the approved regulations, rules and policies.

Vision:

Leadership in providing the best levels of academic support to
beneficiaries, locally and globally.



Mission:

To improve the performance of admission and registration processes and
services with the optimal employment of technology in all processes
through distinguished human cadres.

Values:

The next figure shows of the definition of the Deanship of Admission and Registration page

Deanship of Admission and Registration page



The admission criteria for Princess Noura University depends on the
knowledge aspect of the applicant. In addition to several secondary
conditions imposed by the university based on the university
specialization.

Admission conditions in PNU: New students’ admission is conditioned
by:

1. Saudi nationality.

2. High school or equivalent is from kingdom of Saudi Arabia or
abroad.
3. Not exceeding 5 years of high school graduation including the year

of graduation.

4, Obtaining general aptitude test and achievement test from the
national center for assessment either graduated from Saudi arabia or
abroad and studied Saudi curriculum or not.

5. Passing any required tests or interviews.

The Admission and Registration Guide / Admission Regulations of the
Ministry of Higher Education are show in the next figures.
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Admission and Registration Guide Admission Regulations of the Ministry of Higher Education

The university also allocates committees that study academic cases for female students, as all advanced cases are
studied, and recommendations are submitted to the higher authorities to take appropriate action.

The next figure is a copy of the permanent committee for studying academic cases of female students.
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Kingdom of Saudi Arabia offers scholarships for non-Saudis for
enrollment in Saudi universities for various purposes including, but not
limited to, spreading the message of Islam, teaching Arabic language,
dissemination of sciences and strengthening collaboration between
Kingdom of Saudi Arabia and the world countries to serve humanity.
Princess Nourah Bint Abdul Rahman University is keen to provide equal
opportunities for all without regard to ethnic or sectarian differences,

Scholarship:

= It is the seat granted to non-Saudi female student for studying at
PNU.

Types of Scholarships:

= External scholarships for non-Saudi female students from abroad,
and such female student shall be sponsored by PNU.

Internal scholarships for non-Saudi female students residing within KSA
by virtue of legal residence.

The next figure is a guide to admission scholarships

Scholarships In Unversey of Pincess Nourah Bk Abdul Rahman

Admission scholarships




It is worth noting that there are study seats allocated to support
minorities, those with special affairs, and people with special needs, as
follows:

= 10 % of social security beneficiaries and needy families are
accepted.

= Allocating 100 academic seats for unknown parents.

= of non-Saudi students are accepted in all colleges except for
health colleges 5%3.

The next figures show the minutes of the tenth meeting of the Higher
Education Council
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PNU Minutes

All admission and registration policies are announced on the university's
official website.



Deanship of Admission and Registration page

The Princess Nourah Bint Abdulrahman University (PNU) targets all the
community regardless of ethnicity, religion, disability, or gender. "No one
left behind” is a goal that every leader at the PNU. The following policy
supports that admission to PNU is not discriminatory, it ensures
accessibility and inclusion regardless of ethnicity, religion, disability, or
gender.

The policy includes the institutional guidelines for implementing public
policy on standards, awareness, prevention and punishment of forms of
violence and discrimination based on gender at the University. These
guidelines contribute to improving the quality of life of the academic
community in accordance with the commitment assumed in the
Institutional Development Plan to guarantee human dignity from a
biopsychosocial and cultural perspective. This policy seeks to transform
social relations between people in the university community, through the
implementation of equitable and inclusive practices for gender equality.

The purposes equity policy are:



Strengthen the generation of knowledge through research and
extension processes by promoting the practice of inclusion in the
areas of scientific development and innovation.

Develop actions that promote equal opportunities for the
academic community in training, research, extension,
professional, labor, academic and administrative management
activities, and harmonize work, family and academic life.

Strengthen measures for the care, assistance, monitoring and
referral of acts of gender-based violence, committed in any
physical or virtual space, in the institution or outside it, within the
framework of missionary functions.

Transform gender notions, imaginations and practices through the
implementation of education and communication strategies that
affirm a university culture that values and respects difference and
rejects all forms of discrimination.

Progressively incorporate the differential approach to human rights

in the design processes, curricular reform, teaching-learning
processes and in the analysis of indicators in institutional
processes.



Kingdom of Saudi Arabla
Ministry of Education
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PNU Acceptance Guide




PNU offers diplomas, bachelor's, and postgraduate degrees. It has over 60,000 students in 34 colleges in the city of
Riyadh and in the neighboring cities, a preparatory year program for all first-year undergraduate students, an Arabic
Language Institute (for non-speakers of Arabic), a Deanship of Community Service and Continuous Education, and a
Community College. It has more than 5,000 academic and administrative staff. The next figure shows the policy
implemented by the university against discrimination that allows access to any member of society.
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PHU Acceptance Guide

2. Equality and diversity statement:

College of medicine is committed to the advancement and promotion of
equality and diversity. We aim to provide a learning and working
environment which values individuals equally.

It is our duty and obligation to:
= Eliminate discrimination, harassment and victimization.
= Advance equality of opportunity.

= Foster good relations between different groups.


https://www.pnu.edu.sa/ar/Faculties/CM/AEA/uaa/Documents/STUDENTS'%20CONFIDENTIALITY%20BOOKLET%20(1).pdf#search=equality%20and%20diversity

The College does not disadvantage individuals by
discriminating on any grounds, particularly:

Disability, Age, Race, Gender (Sex), Religion and Belief, Pregnancy &
Maternity and Marriage.

This procedure is implemented in accordance with our policies on
equality and diversity, disability and race equality. Decisions/actions taken
in relation to a student grievance are not influenced by the student’s
background or situation, and each case is dealt with on its own merits.

Discimination

it is worth noting that the Kingdom believes that an integrated relation
between the two sexes is an ideal way to promote and protect human
rights, including women's rights and eliminate discrimination against
women. It should be noted that the definition of the term "discrimination
against women" stated in Article (1) of the Convention on the Elimination
of All Forms of Discrimination against Women (CEDAW) is consistent with
the practices in force in the Kingdom. The Kingdom's laws do not provide
for any distinction, exclusion or restriction resulting in impairing or
nullifying the recognition, enjoyment or exercise by women of human
rights and fundamental freedoms in all fields. The principle of equality,
which is essentially in contrast to discrimination, including discrimination
against women, which is set out in Article (8) of the Basic Law of
Governance, stipulating: "The system of government in the Kingdom of
Saudi Arabia is established on the foundation of justice, Shura
(consultation) and equality in compliance with Islamic Shariah" and which
is implicitly contained in Article (26) of the same Law which stipulates:
"The State shall protect human rights in accordance with Islamic Shariah”
in addition to other principles and provisions of the Basic Law of
Governance and the Kingdom's laws derived from it — is consistent with
the relevant international standards. These provisions criminalize
discrimination and violence against women and are implemented by
institutions established or supported for the purpose of promoting and
protecting human rights, including women's rights, such as the Human
Rights Commission, the National Society for Human Rights and other
institutions, as well as the existing government agencies.


https://www.pnu.edu.sa/ar/ViceRectorates/VRSDF/Documents/SDG%205.pdf

