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Abstract:
This study deals with the importance of training in empowering women leaders economically
and comparing the Princess Nourah University of KSA and the University of Edinburgh Napier
in UK. As well as the impact of economic empowerment of women on the development process
as one of the entrances to achieving the 2030 vision in the KSA.
This study came as the KSA is currently going through an economic revolution that grows in
renewed directions, keeps pace with Saudi economic development requirements, and
corresponds to the needs of society. This study also tries to benefit from women's activity in
state institutions by developing them economically in all areas that require activating the role
of women in them. This study also came in line with the state’s directives to activate Saudi
women's role in economic development, as a reflection of the support for the role of women in
the necessity of changing their conditions and discussing themselves and their higher status
and status in society.
The study found that continuous training for women at the university is a prerequisite for
developing their professional capabilities and participation in the labor market, reflecting
positively on increasing economic growth rates in the country. Also, there is a strong positive
correlation between the challenges women face and the trend towards training and economic
empowerment. The study shows that women's economic empowerment has a significant role
in achieving economic stability, promoting social justice between the sexes, raising the
standard of living, increasing family income, and women's independence. This positively
affects the increase in economic growth rates in the KSA.
Key words:
Vision, economic growth, women's empowerment, empowerment, sustainability,
development, universities- Princess Nourah Bint Abdul Rahman University (PNU)- Edinburgh
Napier University (ENU).
Introduction

Women occupy a prominent position in our society, as they are the maker of generations
and the effective element. Arab countries have succeeded in achieving remarkable
achievements for women's advancement in various fields, but there are still many shortcomings

[SYLWAN., 165(5)]. ISI Indexed,May 2021 2 &



| SYLWAN. Engtish Edition } Printed in Poland

to reach the optimum degree. From this standpoint, the interest in the term empowerment of
women came from the beginning of the nineties of the nineteenth century in celebrations and
international conferences and the various media for them to have an influential role in making
the right decisions, eliminating any form of discrimination against women and achieving
development goals and developing society by expanding the opportunities for their
participation. In achieving achievements in public life and in the construction and management
of economic, social, and political institutions and providing options and alternatives to them.

Arab countries have been concerned with advancing women's economic empowerment and
empowering them to their rights without discrimination, embodied by the first generation of
legal legislation that focused on women's rights. Empowerment of women is a process that
requires comprehensive cooperation and effective participation of all civil agencies and
societies, governments, and international institutions in developing, implementing, and
evaluating this policy and facing the challenges that faces the economic, political, and social
empowerment of women (Hajjaj, 2019).

Effective participation requires the development of women themselves and developing their
capabilities and capabilities to possess the elements of power that enable them to bring about
change in our society. This power lies in knowledge, training, self-confidence, cooperation,
and teamwork, not individual work. Women in the development process as active, productive,
and developer. Who does not receive assistance in the advancement of society. When women
are empowered to work, contribute more, and achieve achievement, the potential for economic
growth becomes more apparent, as most women in countries worldwide rely on the private
work sector as a source of income.

The collective empowerment of women in their lives, prioritizing their priorities, and their
assistance to each other achieve a relatively higher achievement of individual empowerment.
Through collective action, women can overcome inequality between men and women and the
obstacles to their progress, particularly issues that have been entrenched in laws, customs, and
ideological traditions. Hence, women's training in university empowerment in Saudi Arabia
and Britain must be taken care of, highlighting foresight, enlightenment, collective
organization, and conscience. To provide women trained in methods and skills to develop
trends, which has the effect of achieving the prosperity of women's economic empowerment
as one of the entry points of achieving Vision 2030 from the perspective of women leaders (Al-
Khalidi, 2011).

Study Problem

The idea of training women's economic empowerment in KSA and UK universities and
empowering women with all rights without discrimination between them and men is why Saudi
Arabia (in its promising vision for 2030) has sought to raise the proportions of Saudi women's
participation in work and allow them to work in important political positions. Besides holding
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senior positions in the education and security sectors and their participation in the Shura
Council. 20%, which is considered a milestone in the history of KSA and gives it the
opportunity to run for mayor, which is no longer limited to the KSA but has been applied in
European countries. The problem of the study is crystallized in the following questions:

1. What is the relationship between the fields of training and empowerment on the one
hand and the challenges that women face in achieving economic empowerment on the
other hand?

2. What are future recommendations and directions for research and methodological
issues focused on women's empowerment research?

3. What is the impact of empowering women to participate in the labor market and be
financially independent by obtaining income in exchange for work?

4. What are the challenges and problems women face in training in KSA universities
that limit the economic return?

5. Analyzing the effects of women's economic empowerment on the rates of economic
growth in the KSA.

Study Hypotheses

e There are no differences between the female employees of PNU in KSA and ENU in
the UK in their attitudes towards training, women's economic empowerment, and how
to activate it.

e There are no differences between the female employees of PNU in KSA and ENU in
the UK in the required training needs (purpose and economic impact).

e There are no differences between the female employees of PNU in KSA and ENU in
the UK in the private sector's role in supporting women leaders through training.

e There are no differences between the female employees of PNU in KSA and ENU in
the UK in the problems and challenges faced by women leaders in training and limit
the impact of economic empowerment.

Objectives:

Empowering women economically and improving their economic and social status is a
fundamental goal of achieving development. Therefore, the study seeks to achieve the
following objectives:

1. Measuring the attitudes of women leaders towards training and activating their role at

work.

2. Learn about the role of training courses in universities necessary to empower women

leaders economically.
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3. Knowing the private sector's role in supporting the training of women leaders and the
impact of women's economic empowerment on development rates.

4. Standing on the most critical challenges facing female leaders trained in achieving
economic empowerment.

5. Study the impact of empowering women economically through their participation in
the labor market and obtaining their work's financial return.

6. Study the relationship between women's participation in work, their role towards their
families, and the challenges they face

Study Importance

The importance of the study is represented in the following:

Her contribution to collecting information on an essential contemporary societal issue enhances
the importance of training for empowering women's role in society through her training,
education, and qualification for that. An important research base and training package that will
benefit future generations of women regarding the importance of future economic
empowerment. The study is an important reference source to clarify the required training
courses for women to enhance their role in society and to confront and overcome the challenges
they face in the labor market. They are shedding light on the relationship between women's
participation in work and their role towards their families and conducting training courses for
women leaders in universities to build an appropriate economic empowerment strategy.
Previous Studies

Al-Sabti and Ward (2017) examined the effect of gender discrimination on Algeria's
economic growth through a group of young men and women. It was found that there is a
positive relationship with statistical significance between the variable of differentiation
between boys and girls in secondary education and economic growth in Algeria,. The existence
of an inverse relationship of statistical significance between gender discrimination in secondary
education and economic development in Algeria. The study also found a positive relationship
with statistical significance between commercial openness, capital and an inverse relationship
between job supply and economic growth in Algeria.

Salami (2016) deals with the economic empowerment of women in Algeria, and the study
concluded that equality between men and women is one of the universal principles recognized
by the international community. The process of empowering women and giving them their
status to perform their role with the fewest possible barriers and contribute to the sustainable
development of economies has resulted in women's inclusion in achieving growth and
overcoming various challenges that hinder their advancement.

Al-Kharouf & Al-Khaimi, (2015) dealt with the development witnessed by working women
in Jordanian universities (government and private) from 2000 until 2009, to highlight the issue
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of the importance of training for women's empowerment and its role in economic development
and the study reached a set of career advancement challenges in universities. Besides, the extent
of the impact of this on women's role and their administrative work after they have reached a
degree of theoretical and practical scientific maturity qualifies them to highlight this role.

Bukhari (2012) studied the economic empowerment of Saudi women and its impact on
economic growth during the period (1990-2010) to enhance Saudi women's role in effective
participation in achieving economic growth. The labor market and the existence of an inverse
relationship between citizens' economic dependency rate and the growth rate.

Nafeh (2011) deals with the relationship between the elements of job empowerment and
employees' performance at Taif University and determines the most critical components of the
job empowerment process that are most clear to the difference in workers' level of performance
Taif University. The study concluded that: there is a statistically significant relationship
between the elements of job empowerment (culture Organizational, participation,
administrative communication, continuous training, incentives, and bonuses system,
administrative confidence, clarity of role, access to information, work teams, and
organizational support) and the performance level of employees at Taif University.

Al-Kharouf & Judges (2005) studied the demographic and social characteristics and
leadership characteristics of businesswomen in the industrial and commercial sectors and the
factors affecting their success in working in the city of Amman. To reach leadership positions
represented by the family's economic situation and helping the parents and the husband of the
women married to them, and there are personal factors, most notably the ambition of women,
their skill and competence at work, and the ability to face problems.

Pervaiz et al. (2011) shed light on the relationship of gender inequality and its impact on
Pakistan's growth, and the study concluded that the growth changes in the real GDP per capita
are due to several factors: gender equality. It was found that there is a positive impact of the
first three factors, while the fourth factor, which is represented by inequality, negatively affects
growth. The most important recommendations of this study were the necessity of gender
equality.

In the study Binder (2003) on the importance of empowerment in improving the level of
workers and enhancing their ability to face problems, the study concluded that empowerment
leads to improving the level of performance and that the employees who have been empowered
can face problems, make decisions, and create methods. Innovation in dealing with different
situations, which ultimately reflects positively on the organization's level of performance as a
whole.

Dollar and Gatti (1999) dealt with the relationship between economic growth and the
gender gap and focused on the importance of economic growth and increasing the average per
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capita income in reducing the gender gap, especially in education. This study concluded that
there is an inverse relationship between the gender gap and economic growth.

In light of the above and despite the multiple objectives of previous studies, training and
its relationship to empowerment. However, most of them highlight the effect of training on
empowering women, meaning that improving the level of employees ’performance is a
preceding step to the empowerment process through continuous and growing training. This
study differs from previous studies in that: it is a descriptive and analytical comparative study
between aspects of two universities. Those studies related to the subject of the current study
are an extension of previous studies.

Study Approach

Use the descriptive approach that relies on studying the phenomenon, as it is appropriate to
the study's subject and objectives. The descriptive approach aims to know the detailed facts
about the studied phenomenon's reality, which enables the provision of a comprehensive and
accurate description of that reality. The descriptive method is not limited to collecting and
classifying data but includes some interpretation of this data. To serve the objectives of the
study, a number of statistical methods were used to find the answers of the members of the
study community about the questions raised by using the Statistical Analysis Program for the
Social Sciences (SPSS) using correlation coefficients, Cronbach's alpha coefficient,
frequencies, percentages, arithmetic averages, and deviations. Normative and others.

Study Population

The study population consisted of all the women working at the University of Edinburgh
Napier in the UK and NPU in KSA, who had experience in administrative work for no less
than three years and had work concerned with training empowering women economically.
The Study Sample

An intentionally random sample was chosen from female employees (faculty members, leaders,
administrators). The sample size was 238 female employees, consisting of 118 female
employees from ENU in the UK with 49.6% and 120 female employees from NPU in KSA at
50.4%. Table No. (1) Characteristics of the study sample.
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Table . 1
Characteristics of the study sample individuals
PNU ENU
Variable Total %
No. % No. %
Adm'”'sggt;i‘{fofade”h'p 37 %30.80 51 %43.20 88 36.97%
Nature Faculty member Bmh o o 0
Occupation | m Academy of Authority 50 /04170 32 702710 82 34.45%
Faculty member 33 %27.50 35 %29.70 68 28.57%
Total 120 %100 118 %100 238 100%
Less than 5 years 10 %8.4 37 %31.4 47 19.75%
From S {eoarseg‘?s'ess than 28 %233 25 %21.1 53 22.27%
ears From 10 e;s to less than
Experience {5 yoars 6 %5 29 %24.6 35 14.71%
From 15 years and over 76 %63.3 27 %22.9 103 43.3%
Total 120 %.100 118 %.100 238 100%
Study Tool

The questionnaire was used as a tool to collect data and information from the respondents (the
study population), and the questionnaire consisted of two parts:

e The first section: Includes the primary data of the members of the study population,
which are the independent study variables, such as age, years of experience, nature of
work, income, and others.

e Section two: This part consists of (25) phrases distributed on four axes: (1) attitudes
towards training and economic empowerment of women and how to activate it, (2)
Required training needs (purpose and economic impact), (3) the role of the private
sector in supporting women leaders through training, and (4) the problems and
challenges that women leaders face in training and limit the impact of economic
empowerment). The expressions related to these axes are placed on the five-point Likert
scale, consisting of five degrees, strongly agree, agree, neutral, disagree, and strongly
disagree.

Validate and Stability

To verify the apparent validity of the questionnaire, the researchers presented it to a number of
arbitrators to express their opinion on the clarity and suitability of the questionnaire statements,
in addition to some general observations about the questionnaire and the appropriateness of the
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five-point gradient that determines the response of the study members around each of its axes.
After making the amendments Recommended by the adoption of the axes, paragraphs, and
phrases that were unanimously agreed upon by the majority of arbitrators.

Stability was tested by applying the questionnaire to a random sample of (50) female
employees from the study population, after which the questionnaires were redistributed on the
same sample. Then the Cronbach Alpha stability coefficient was calculated, which reached
(0.928%), which is a high percentage indicating the ability and potential the tool is applicable.

Results and Discussion
Q1: What is the relationship between training and empowerment and the challenges that women face
in achieving economic empowerment?

To answer this question, the spearman correlation coefficient was used between the fields
of training and empowerment and the challenges women face in achieving economic
empowerment, as shown in Table (2), which shows the significance of the correlation between
them.

Table .2
Spearman correlation coefficient between domains training and empowerment; and the challenges that
women face in achieving economic empowerment .

Problems and challenges facing women leaders in
Training and reducing the impact of empowerment
Areas of training and empowerment economically

Correlation

g Indication level Semantics
coefficient

Trends towards training and economic

empowerment 0.842 ** 0.000 Function
For women and how to activate it

Required training needs

L 0.140 * 0.030 Function
Purpose and economic impact

The role of the private sector in supporting women

leaders 0. 82 ** 0.000 Function
Through training

** A function at a significance level 0.01 * a function at a significance level of 0.05

The results Pointed to the value of the significance level for all correlation coefficients is
less than 0.05, which means a correlation relationship between the variables. As there is a
strong positive correlation between the challenges that women face in achieving economic
empowerment and trends towards training and economic empowerment for women, and how
to activate it from On the one hand and the role of the private sector in supporting women
leaders through training, on the other hand. There is also a weak positive correlation between
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the challenges women face in achieving economic empowerment and the required training
needs (purpose and economic impact).
Q2: What are future recommendations and directions for research and methodological issues focused
on women's empowerment research?

To answer this question, arithmetic means and standard deviations were used for the axis
of required training needs (purpose and economic impact), as shown in Table (3).

Table .3
Arithmetic averages and standard deviations for required training needs (purpose and economic impact)

Average Standard

No. ferries deviation

Degree

One of the most important training needs is strategic
1 management 4.17 0.721 OK
For women leaders at the university.

The courses operate in the financial field (planning and
analysis

2 Financial) directed to women to raise their level of 4.16 0.916 OK
performance

Financial at the university

Most women leaders need special training programs

3 On personal skills to raise her level of commitment. 4.13 0.784 OK
Training supports the level of achievement and thus achieves
goals

4 The facility supports human capital development for both 4.07 0.854 OK
genders
Hence economic growth
Self-development courses help (time management / decision

5 making 4.00 0.832 OK
Economic empowerment of women leaders.

The average 4.10 0.8214 OK
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It is evident from the above table that the study sample individuals agree, with an
arithmetic average (4.10), on future recommendations and directions for research and
methodological topics that can be focused on in women's empowerment research.
Simultaneously, all the expressions of the axis of training needs required for empowering
women ranged from (4-4.17). As "strategic management is one of the most important training
needs for women leaders in the university" came first, while "helps self-development courses
(time management). / Decision-making ...) on the economic empowerment of women leaders
"in the last place. In general, we notice that all members of the sample stress the necessity and
importance of training in empowering women economically.

Q3: What is the impact of empowering women to participate in the labor market and to be
financially independent by obtaining income in exchange for work?

0 answer this question, frequencies, arithmetic averages, and standard deviations were used
for the axis of trends towards women's training and economic empowerment and some
expressions of problems facing women in training and economic empowerment, as in Table

(4).
Table.4
.Averages and standard deviations of the empowering effect women to participate in the labor
market and to exploit them financially.

. deviation
ferries Average Standard The result

| Training programs are provided at the university for 413 0.782 Positive

according to their administrative levels leaderships ' ' Effects

The training contributes to solving problems in the work Positive
2 . 4.11 0.819

environment Effects

Continuous training is a requirement for capacity

development Positive
3 | Professionalism is a criterion for career advancement 4.02 0.806

Effects

thus

Higher income

The training content is beneficial and encouraged Positive
4 | On the economic empowerment of women leaders 4.02 0.886

. o Effects

in the University

| feel satisfied with the performance and impact of the Positive
5 . L 4 0.827

.training at the university Effects
6 The training process affects the raising of efficiency 4 0.827 Positive

Administrative leaderships ' Effects
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Training content for university leaders Positive
7 Suitable for their needs 395 0-919 Effects
The university adopts a training policy based on Positive
8 | Needs and aims to strike a balance 3.91 1.005 Effects
My society is economically fair for women
The university's training strategy is a strategy Positive
9 Bind!n_g on all employees without discrimination and 376 1.05 Effects
condition
.To evaluate performance
Total Average 4.00 0.616 Effggts
Positive
The absence of binding regulations protecting the right
| of women 414 0.72 Negative
In professional training and thus support empowerment ' ’ Effects
t’s economic
Low level of leadership training for women Negative
2 . h 4.00 0.83
Their level of economic empowerment weakens Effects

It is evident from a table (4) that the study sample members agree with an average of (4.00)
that empowering women to participate in the labor market and being financially independent
by obtaining income in exchange for work has a positive effect on economic growth. According
to their administrative levels, the “provides training programs at the university for leaderships"
came in first place with an average of (4.13). While the phrase “the university’s training
strategy is a binding strategy for all employees without discrimination and a condition for
performance evaluation” came last with an average of (3.76). The rest of the phrases ranged
between them. All the terms indicate the positive effects of training and economic
empowerment on women's participation in the labor market and their financial independence
by obtaining income in exchange for work.

Concerning the axis of problems facing women in training and economic empowerment, it
was revealed that the absence of binding regulations that protect the right of women to
vocational training and support for economic empowerment of them. on the one hand, the low
level of training of women leaders, on the other hand, had a negative impact on the participation
of women in the labor market and their exploitation Physically speaking, and their access to
income with a mean (4.14 and 4), respectively, and thus a negative impact on economic growth
in general.

Q4: What are the challenges and problems that face women in training in Saudi universities
and limit their economic returns?
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As shown in Table (5), means and standard deviations were used to relate the axis of
problems and challenges facing women leaders in training and limiting the economic return.
Table .5
Averages and deviation data standard of the problems and challenges facing women leaders in training
and limiting the economic return

deviation The

No. Phrases AVerage | standard | result

There is an administrative bias against women leaders in the

university 4.16 0.77 OK

The absence of binding regulations protecting the right of
5 women to have Vocational training and thus support her 4.14 0.72 OK
economic empowerment

There are family and societal burdens that limit women's

2 access to food Training 4.10 0.80 OK

3 that but ,university of women leaders in the Although Kavae 4.06 0.87 oK
Leadership positions at the university prefer males ' '

4 Low level of leadership training for women 4.00 0.83 OK
Their level of economic empowerment weakens ' '
the average 4.09 0.58 OK

It is evident from the above table that the study sample individuals agree with an average
(4.09 out of 5) on the problems and challenges that women leaders face in training and limit
the impact of economic empowerment. It was found that the administrative bias against women
leaders in the university was one of the most common problems and challenges facing women
leaders. At the university, it is followed by the absence of instructions that protect the right of
women and family burdens that hinder the training of women, then the preference for males in
leadership positions over women in the university, and finally the problem of low level of
training of women leaders, which weakens the level of economic empowerment for them.

Q5: Analyzing the effects of women's economic empowerment on economic growth rates in the
Kingdom of Saudi Arabia?

As shown in Table (6), averages and standard deviations were used for a set of statements
distributed on the study's various axes, especially the axis of trends towards training and
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economic empowerment of women and how to activate it. the axis of the required training

needs, and the axis of the private sector’s role in supporting women leaders through training.
Table .6
Averages and standard of deviation for analysis resulting from the economic empowerment of women on

the rates of economic growth in the KSA

No. Phrases Average Stapdgrd The effects
deviation
Continuous training is a requirement in developing Positive
1 | professional capabilities and is a standard 4.02 0.806
. . effects
Career advancement and thus higher income
The training content is useful and promotes Positive
2 | empowerment economic of women leaders at the 4.02 0.886 offects
university
The university adopts a needs-based training policy and .
. . o . . . Positive
3 | aims to :Achieving an economically just societal balance 3.91 1.005 offects
for women
The private sector has financial, organizational and
administrative capabilities that enable it to :Contribute Positive
4 . - . - 3.95 0.919
efficiently to the training process and achieve economic effects
empowerment for female leaders

Table (6) shows the importance of continuous training for women in developing their
professional capabilities and the need for the university to adopt a training policy based on the
needs necessary to achieve a fair societal balance for women, because of this great importance
in empowering women economically and their participation in the labor market, its impact in
general on increasing economic growth rates in the KSA. Also, note the significant role that
the private sector can contribute in raising the training process level and achieving women
leaders' economic empowerment in the KSA.

Based on the above, women's economic empowerment contributes to raising the standard
of living for families, increases the income rate, enhances social and economic justice, and
reduces the gender gap. Which in turn achieves social and economic stability and contributes
to achieving the financial plan in the 2030 vision in the KSA.

H1: There are no differences between female employees of Princess NPU in KSA and the
ENU in the UK in their attitudes towards training and economic empowerment of women and
how to activate it.

To verify the role of training and economic empowerment on the female employees. The
Mann Whitey test was used to compare the two universities to find out the significance of the
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differences between the average female employees of NPU and the ENU and its impact on

economic empowerment and this what is evident from the tables (7).

Table .7
Test Mann-Whitney results for training and economic empowerment between the employees NPU and
the ENU
Average sum Man value .
Group No. ranks ranks U Whitney Significance
Trends towards training NPU 120 89.35 10722.00
And the economic
empowerment of women ENU 118 150.16 17719.00 | 0003462.0 0.000
And how to activate it Total 238

It is evident from table (7) that there are statistically significant differences between female
employees of the NPU and the ENU at a significance level (0.000), which is less than the
significance level 0.05, as the value of the Man Wenty test reached 3462, which indicates the
existence of differences between female employees. The NPU and the ENU on trends towards
training, women's economic empowerment, and how to activate it.

H2: There are no differences between the female employees of the NPU in KSA and the
ENU in UK in terms of the required training needs (purpose and economic impact).
To verify the training needs required for female employees of the NPU compared to
employees of ENU, the Mann Whitey test was used to compare the two universities to find out
the significance of the differences between the average female employees and its impact on
economic empowerment and this is evident. Through the tables (8).

Mann Whitney L test results for re

Table .8

uired training needs between the employees of NPU and the ENU

Groups

No.

Average
ranks

Sum
ranks

The Mann Whitney
U Value

Significance
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Required (purpose and ENU 118 117.82 13902.50 6881.500 0.705
(economic impact Total 238

It is evident from a table (8) that there are no statistically significant differences between
the female employees of the NPU and the ENU at a significance level (0.705), which is greater
than the significance level of 0.05. The Man Wenty test's value reached 6881.5, which indicates
that there are no differences between the female employees of NPU of KSA and the University
of Edinburgh Napier ENU in the UK regarding the required training needs (purpose and
economic impact).

H3: There are no differences between the female employees of the NPU in KSA and the
ENU in UK in the role of the private sector in supporting women leaders through training.

To verify the private sector's role in supporting women's leadership support through
training among female employees of the NPU compared to employees of ENU. The Mann
Whitey test was used to compare the two universities to determine the significance of the
differences between the average female employees of NPU and the ENU and the role of the

private sector in economic empowerment. This is evident in tables (9).
Table.9
Mann-Whitney test results for the role of the private sector
In support of women’s leadership training among the employees of the NPU and ENU

Groups No Average sum Man value Significance
P ' ranks ranks Whitney U g
The role of the private sector | NPU 120 93.62 11234.00
in supporting leadership ENU 118 145.82 17207.00 3974,000 0.000
Women through training Total 238

It is evident from a table (9) that there are statistically significant differences between
female employees of the NPU and the ENP a significance level (0.000), which is less than the
significance level of 0.05. The Man Wenty test's value reached 3974, which indicates the
existence of differences between female university employees NPU and the ENU regarding the
private sector's role in supporting women leaders through training.

H4: There are no differences between the female employees of Princess Nourah Bint Abdul
Rahman University in Saudi Arabia and the University of Edinburgh Napier in the United
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Kingdom regarding the problems and challenges facing women leaders in training and limit
the impact of economic empowerment.

To investigate the problems and challenges facing women leaders in training and economic
empowerment among the female employees of the NPU compared to the female employees of
ENU. The Mann Whitey test was used to compare the two universities to determine the
significance of the differences between the average female employees of the NPU and the ENU

and the most critical problems facing women leaders. This is evident from the tables (10).
Table .10
Mann Whitney Problems and Challenges Test Results Facing women leaders among the employees of
NPU and the ENU

Average sum The Mann
Groups No. g Whitney | Significance
ranks Ranks
U Value
Problems and challenges facing NPU 120 98.62 11834.00
i i ini ENU 118 140.74 16607.00
I_eaQe:rshlps Women in training are 4574.000 0.000
limiting the impact of
empowerment economically Total 238

It is evident from the above table that there are statistically significant differences between
the female employees of the NPU in KSA and the ENU in the UK at the significance level
(0.000), which is less than the significance level 0.05. The Man Wenty test's value reached
4574, which indicates the existence of differences between female university employees NPU
and the ENU, regarding the problems and challenges facing women leaders in training and
limiting the impact of economic empowerment.

Results

Career advancement of women leaders is linked to continuous training, which is a condition in
developing professional capabilities and thus increased income and positive impact on
economic growth. Besides, the private sector's financial, organizational, and administrative
capabilities enable it to contribute efficiently to the training process and achieve the economic
empowerment of women leaders and their positive effects on economic growth.

Women's economic empowerment will contribute to realizing the financial plan in
Vision 2030, which will have a noticeable impact on raising economic growth rates in Saudi
Arabia. Therefore, Economic empowerment contributes to reducing the gender gap and
promoting social justice, which leads to a cycle that increases the rate of economic growth in
Saudi Arabia. In addition, Women's economic empowerment contributes to society's stability
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and economic prosperity, which leads to a cycle of raising the rates of economic growth in
KSA.

The contribution of economic empowerment to raising the standard of living leads to a cycle
to raise the KSA rates of economic growth. There is a strong and positive correlation between
women's challenges in achieving economic empowerment and trends towards training,
women's economic empowerment, and how to activate it. Also, there is a weak and positive
correlation between women's challenges in achieving economic empowerment and the required
training needs (purpose and economic impact). Added to that, there is a strong and positive
correlation between the challenges women face and economic empowerment.

The contribution of training to problem-solving in the work environment and its impact on
women's contribution to the labor market and their financial independence by obtaining income
for work positively affects economic growth. The training content of university leaders is
appropriate to their needs. Their impact on women's ability to contribute to the labor market
and their financial independence by earning income in exchange for work positively impacts
economic growth. The association of training (planning and needs identification) to the gender
of employees affects women's contribution to the labor market and their financial
independence, and their effects on economic growth.

The low level of women leaders' training weakens their level of economic empowerment
because of their impact on the contribution to the labor market and their financial independence
by obtaining income for employment and negatively affecting economic growth. The absence
of binding regulations protecting women's right to vocational training and family and
community burdens was one of the most critical challenges that hinder women's training and
thus economic empowerment.
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