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I ntroduction:

Internship isthe start of a career.

As afoundation year for work-based learning, it is a key part of the transition
from medical student education to independent medical practice and career
development in a specialty. A period that is very important in the life of adoctor. It
is a 12 months phase after the final year of medical school and work-based
supervised general and subspecialty clinical experience.

It allows medical graduates to consolidate and apply clinical knowledge and
skills while taking increasing responsibility for the provision of safe, high quality
patient care under supervision. Diagnostic skills, communication skills, management
skills, including therapeutic and procedura skills, and professionalism are
developed under appropriate guidance. Internship also informs career choices for
many graduates by providing experience in different medical specialties including
general practice, and providing a ground or subsequent vocational (specialist)
training.

Internship is considered as field experience and it is one of the most valuable
components of Medical Programs. Thisinvolves careful preparation of the students
and planning in cooperation with the agencies where the Internship would occur. It
also involves follow up activities with students to consolidate their training to be a
stepping-stone for future residency.

Asa part of the physician’s team taking care of the patients, the medical intern
absorbs the skills to the approach and management of the patients under direct
observation of their seniors. This also helpsthe intern to explore her field of interest
to pursuein future.
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The Graduates of Princess Nourah Bint Abdulrahman University, should be
assured that they have received a high quality medical education, and they should
look for to receive some of the best training available in Saudi Arabia during their
Medical Internship

Medical Internship Framework and Guide (MIFG) is the tool and aid for the
learning, working and achievements during Medical Internship. Interns will be
supervised and assessed against different competencies during internship. That are
designed to enhance intern’s skills, attitudes, and professional behavior learned
through undergraduate medical program, and professional skills needed to ensure
best and safest patient care team work.

MIFG introduces a portfolio of achievements that demonstrates the progressin
each of these areas.

The two main arms moderating internship are the:

- The Medical Internship Unit (MIU):
It isresponsible for the Medical program administratively

- Internship Committee:
It looks after the various other activities during this year and prepare Internship
report as well as planning future improvement of Internship training.
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Overview:

I nternship Concerns!!

I nternship Overview

What is|nternship Year?
How isInternship going to be?
What isthe purpose of Internship?

Pre-Internship FAQ

How will the hospitals selection be?
What aretherequirementsfor Internship?
How will the Internship scheduling be?

I nternship FAO

What are Internship rules & regulations?

Post-I nternship FAQ

What to know about Graduation &

What ar e the commonest | nter nship

problems?
How to use the Internship Booklet?

Certification?
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Section-1: About Training: (I nternship)

Internship is a period of supervised practical experience for medical graduates
when they serve in the hospitals for specified periods. During this period, the
graduates have an opportunity to consolidate their knowledge, skills and attitudes to
enable them be competent practitioners. The intern should also fulfill the essential
educational components of practice-based experiences, feedback and reflection in
practice (1).

After graduation from a recognized medical school, the student is required to
successfully complete a 12-monthsrotation in clinical services. Thisyear of rotation
is called “Internship”, a pre-requisite to be honored medical degree, and the next step
for amedical graduatein becoming afully qualified doctor after obtaining a medical
degree. Internswork alongside fully qualified doctors and medical staff in aworking
environment, where they practice and train under direct supervision.

The process of globalization isincreasingly evident in medical education and
makes the task of defining global essential competences required by ‘global
physicians' an urgent matter (2).

Using an international network of experts in medical education, the Institute
for International Medical Education (IIME) developed the Globa Minimum
Essential Requirements (GMER) as a set of competence-based outcomes for
graduating students that defines the knowledge, skills, professional behavior and
ethics that all physicians must have regardliess of where they received their general
medical training, identify, develop the methods necessary to assess graduates
competencies and to evaluate whether a school is providing the educational
experiences that allow for the acquisition of these competences (3).

Medical Internship Framework and Guide (3" Edition 2019-2022)
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Figure 1: Global Essential Requirements for medical school graduates

The SaudiMED framework was created in light of a shift toward competency-
based medical education in Saudi Arabia. It represents a national standard for Saudi
medical graduates, and isintended to ensure that they have attained the competencies
necessary to be a successful physician (4).
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I nter nship L ear ning Outcomes:

The Internship committee and internship unit a Princess Nourah Bint
Abdulrahman University aim to ensure quality and effective learning and training of
medical interns during internship period through competency and performance
based curriculum, consistent with current trends of health care and benchmarked
with internationally and nationally recognized curricula providing the intern with an
educational template that clearly identifiesthe professional skillsrequired to provide
quality health care.

Upon completion of Internship, a medical intern will be able to recognize and
deal successfully with common clinical and related non-clinical scenarios. The
framework of medical internship and curriculum of Princess Nourah Bint
Abdulrahman University will also include aspects of supervision, organization,
assessment and feedback. It emphasizes the knowledge, skills and attitude that are
required by interns to deliver safe patient care and provides details of the core
competencies and outcomes expected at the end of the medical internship.

Medical Internship Framework and Guide (3" Edition 2019-2022)
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CanM EDS Framework (5):

The Canadian M edical Education Directionsfor Specialists
(CanMEDS) in postgraduate training programs;
CanMED Seven Physician Roles

1. Medical Experts:

Applying medical knowledge, clinical skills, and professiona attitudes in the
provision of patient-centered care

2. Communicators:

Facilitating effective doctor-patient relationship

3. Collaborators:

Achieves optimal patient care by effective work within a healthcare team

4. Managers:

Participating in healthcare organizations and contributing to the effectiveness of
the healthcare system

5. Health Advocates:.

Influencing advancement of heath and well-being of individual patients,

communities, and populations

6. Scholars:

Demonstrating alifelong commitment to reflective learning aswell asthe creation,
dissemination, application and translation of medical knowledge.

7. Professionals:

Applying ethical practice, profession-led regulation, and high personal standards
of behavior.

Medical Internship Framework and Guide (3" Edition 2019-2022)
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Section-2: The Domains of Medical I nternship Framework (6):

Clinical management

By applying medical knowledge, clinical skills and
professional attitudesin the provision of patient-centered
care.

Medical practice

By effectively participating in healthcare, demonstrating
acommitment towards well-being of individual patients,
communities and populations and demonstrating a
lifelong interest in reflective learning

Professionalism

By applying ethical practice, profession led regulations
and high personal standards of behavior.

Communication skills

By facilitating effective doctor-patient relationship and
achieving optimal patient care by effective work within
ahealth care team.

Medical Internship Framework and Guide (3" Edition 2019-2022)
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The Medical Intern’s Core Values Competencies
Framework, College of Medicine, PNU

Evidence based approach towards health care in disease prevention
and control, early diagnosis and screening, treatment and
rehabilitation.

Consideration of cultural, religious, socia, psychological and
economic status of the patients.

Incorporation of code of ethics of The Saudi Commission for Health
speciaties (SCFHS) to achieve Good Medical Practice among
interns.

Motivating and developing basic research skills.

Enhancing the intern’s ability to apply effective feedback.
Motivating adult learning in order to embed the characteristics of
lifelong learning.

Medical Internship Framework and Guide (3" Edition 2019-2022)
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Framework of Medical Intern’s Competencies and Intern
L ear ning outcomes of College of M edicine, PNU: (7)

Domain 1: Clinical M anagement

The application of basic, clinical, behavioral and social sciencein medical
clinical practice

Outcome:

After the completion of internship, interns will be ableto

Diagnose and manage diseases by applying the basic medical and clinical
sciences effectively in practice,(to explain epidemiology , etiology ,
pathogenesis, laboratory investigations, clinical features, complications,
prognosis of diseases)

Use clinical reasoning processes to interpret data to derive a differential
diagnosis and develop a clinical management plan.

Domain 2: Clinical M anagement
The gain of essential clinical and inter personal skillsfor delivery of patient
center ed management and patient care
Outcome:
After the completion of internship, internswill be able to
- Provide patient care that is compassionate, appropriate, and effective for the
treatment of health problems and health promation.
To operate basic equipment in examining patients to reach definite
diagnosis
To recognize the need for the multiple therapeutic modalities and principle
of suffering, disability, rehabilitation and palliative care including pain
management.

Medical Internship Framework and Guide (3" Edition 2019-2022)
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Domain 3: Communication
Apply collaborative care by working with a multi-professional team to gain
the ability to communicate effectively with patients and their relatives
Outcome:
After the completion of internship, internswill be able to
- Communicate effectively with patients and families across a broad range of
socioeconomic and cultural backgrounds, and demonstrate sensitivity in the
care of patients by treating them as an individual with consideration of age,
culture, disability, education, ethnicity, gender, gender identity, race,
religion, and socioeconomic background.
Work collaboratively with all members of the healthcare team and recognize
limits of level of training and seek help appropriately.
Communicate effectively with physicians, other health professionals, and
health-related agencies to coordinate care and improve patient safety and
quality of care.
To obtain patient information from computer based systems and use it
appropriately for patient care with respect to the confidentiality of patients’
data.
Apply effective tools in communication, presentation and leadership.

Domain 4: Professionalism
Under standing and applying promotion and advocacy rolesin Saudi health
system for the benefit of patients, communities and populations.
Qutcome:
After the completion of internship, interns will be able to
- Tounderstand the national health care systems regarding policies,
procedures and organizations.
Being able to apply a systematic approach to prevention and screening of
communicable and non-communicable diseases.

Medical Internship Framework and Guide (3" Edition 2019-2022)
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Domain 5: Professionalism
Todeliver ethical and professional behavior in all domains of health care
system
Outcome:
After the completion of internship, interns will be able to
To demonstrate Islamic morals an manners and legal and professional
standards towards patients, colleagues and community
Demonstrate life-long commitment toward continuing medical education.

Domain 6: Medical Practice

Resear ch (A commitment to scientific discovery)

Outcome:

After the completion of internship, interns will be able to
Equip with knowledge and skillsin ethical and governance of medical
research.
Formulated at least one research project

Medical Internship Framework and Guide (3" Edition 2019-2022)
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Section-3: Gover nance and politics at | nter nship:
L ooking After Your self

A range of people will have arolein your internship, although their particular
responsibilities and titles could vary between hospitals. Get to know your loca
support and how you can access the help. During orientation, make sure you note
the names and contact details of key people.

M edical inter nship (M1) is governed by the M edical I nter nship Unit ~_— { Commented [A1]: Be sure of this hierarchy

(MIU); a subdivision of Clinical Training & Internship Unit under the
umbrella of Educational Affairs, College of Medicine, PNU. Vice Dean of
Educational Affairsisthe chairperson of Clinical Training & Internship
Unit.

- Responsibilitiesof Medical Internship Unit (6):
Runs administrative affairs related to medical internship program.

Deals with issues related to interns.

Prepares an ideal training and learning environment.
Conducts educational activitiesto enhance intern’s skills.
Promotes research related to medica practice.

Ensures the implementation of the MIFG.

N o g > D RE

Orients medical intern for future career choices and opportunities.

Medical Internship Framework and Guide (3" Edition 2019-2022)
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Respon5|b|I|t|es Of An Intern (6,8):
Clerking patients
Participating as a member of a multi-disciplinary team in the provision of
medical careto patients
Diagnosing and treating patients under appropriate supervision
Performing relevant investigations
Guiding patients and relatives with regards to diagnosis, treatment and
follow-up.
Documenting and regularly updating patients’ notes
Writing accurate and informative case summaries.
Presenting cases concisely, coherently and competently during ward rounds,
grand rounds.
Participating in continuing professional development activities
Appropriate handing over patients
Reporting to and consulting with the supervisor
Participating in triaging patients
Performing any other duties assigned by the supervisor

Superwsmn Of Internship, Role Of Internship Coordinators:
Receive interns
Organize orientation
Organize regular meetings with interns
Ensure interns are given timely feedback on performance and assured of
confidentiality
Ensure interns give feedback to the hospital
Ensure internship forms & logbooks are filled and sent to the MIU on time.
Identify exceptional interns for recognition
Recognize the difficult intern and notify the Board early.
Participate in disciplinary procedures of any difficult interns
Chair meeting of Specialists to assess performance of theintern
Ensure objective and fair assessment of the interns.
Maintain records of meetings, issues and occurrences
Ensure matters concerning interns welfare are met.
Ensure interns are assessed immediately after arotation.

Medical Internship Framework and Guide (3" Edition 2019-2022)



24

Clinical Supervisor and hisrole:

Clinical supervisor isaclinician in the teaching hospital who has been given the
responsibility to organize and supervise the training of medical interns.

Theroleof theclinical supervisor

1. Provide orientation to the practice ensuring that the intern is:

« Introduced to all members of staff and the stage of training and responsibilities of
the intern is known by all.
 Be aware of the location of educational resources.

2. Provide supervision to the medical intern at alevel appropriate to their level of
training as indicated below:

» Medical intern should not take the principal responsibility of individual patient.
* The clinical supervisor or the designee must be physically present in the
workplace at all times whilst the intern is providing clinical care.

« If the supervisor is absent from the medical practice, hisgher duties should be
delegated to a colleague after coordinating with the coordinator.

3. The Clinical Supervisor will provide professional education and clinical training
of internsincluding ethical issues, career guidance, self-education, etc.

Medical Internship Framework and Guide (3" Edition 2019-2022)
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Assessment during I nternship:

It isthe responsibility of the specialist in each discipline to supervise
the internsin close collaboration with the Hospital .
The assessment tools shall be duly completed and signed by the various
supervisors and internship coordinators at the end of each rotation. The
Internship Co-coordinator in liaison with the hospital administration will
be responsiblefor the safe custody of assessment tools. All the assessment
tools used during the period must be submitted to the MIU within four
weeks after the end of the internship period.

Orientation placement:
Medical interns will receive the orientation at the beginning of the

internship and in every rotation as needed, includes:
- Internsduties and responsibilities, expectations support servicesand
medical ethics.
- Assessment methods and portfolios
- Medication safety.
- Sdf-confidence vs safety in medical practice
- Infection prevention and control
- Learn about medical records and Radiology system.

Medical Internship Framework and Guide (3" Edition 2019-2022)
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INTERN WEL FARE

Definition

These are effective measures taken to ensure that the intern settlesin a center as
quick as possible, is comfortable and safe during the internship year to facilitate
adequate learning environment.

Orientation of interns
All internship training centers shall have a structured orientation program
which must include:
1) face to face meetings with specialists, medical officers and nursing officer in-
charge
2) Medical Internship Framework and Guide (3™ Edition )
3) Orientation within various departments in the center
4) An overview of internship guidelines
5) Scope of duties within each rotation
6) Election of interns’ representative

Mentors

The center shall have a mentorship program. Mentors shall be appointed
amongst the specialists in each Department. Each intern shall be assigned a
mentor.

Workload
The workload shall be adequate to ensure that the interns are exposed to
common conditions that present in the center.

Health
To ensure that interns have: -
1) Necessary occupational and work place safety including V accinations, post
exposure management
2) Guidance and counselling for those with social and economic challenges

Medical Internship Framework and Guide (3" Edition 2019-2022)
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Resource Materials
The hospital management shall ensure that the following facilities are in place:
1) A resource center/medical library with current journal/reference books

2) Internet connectivity and accessibility

Feedback
Mid rotation (verba ) and end of the rotation.

Medical Internship Framework and Guide (3" Edition 2019-2022)
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The structures that have to be available include;

1. Medical ward

2. Surgical ward

3. Pediatric ward

4. Maternity unit

5. Gyne ward

7. Neonatal unit

8. Functional operating theater

9. Accident and emergency

10. Pharmacy

11. Laboratory

12. Radiology x-ray and ultrasound is mandatory
13. A resource center/medical library

14. The hospital shall facilitate and arrange a suitable accommodation
for interns

15. The hospital must have a call room for interns

Medical Internship Framework and Guide (3" Edition 2019-2022)
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Duration of I nternship:

Thevyear of internship training consists of six rotations as follows:

Rotation Duration
Internal Medicine 2 months
General surgery 2 months
Pediatrics 2months
Obstetrics and Gynecol ogy 2months
Emergency Medicine 2 months
Elective 2months

Elective Details
Anesthesia
Intensive Care
Orthopedics
Urology
Neurosurgery
Radiology
Family Medicine
Ophthalmology
Dermatol ogy
Hematology
Otorhinolaryngology

Medical Internship Framework and Guide (3" Edition 2019-2022)



30

Section-4: Preparing for Internship year:
| nterns support and preparation Guide:

I nternship Preparatory Program (I PP) for 5TH Year M edical Students.
Program Summary:

The Internship Preparatory Program (IPP) for 5th year medical studentsisa
longitudinal program , which has been carried out by trainers from College of
Medicine at Princess Nourah bint Abdulrahman University (PNU) and guest
speakers from other institutes.

Setting: The College of Medicine, PNU,

Program Goals:
Main Goal:

To enrich the 5th year medical students with essential skills for the
internship year

Specific Goals:

To improve medical students’ communication & consultation skills
To provide medical students with knowledge & skills required for their
future profession.

Program Dates& Time

Program duration is 24 weeks. Will repeated yearly thereafter.
Twice/ month (either Saturday or during weekdays)
Each activity (2 -4 hours)
Interactive workshops
Program content & time adjusted according to students’ needs &
preferences.

Phases of Program I mplementation:

After Proposal submission and approval at College of Medicine /PNU

Phase 1: Started by creating an IPP committee (different faculty staff from PNU
college)

Phase 2: A meeting was conducted with 5th year medical students to discuss topic
choices and commitment

Phase 3: Survey was distributed students to be filled then it was collected and
analyzed electronically.

Medical Internship Framework and Guide (3" Edition 2019-2022)
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Phase 4: Several meeting were conducted by |PP committee to discuss program
schedule and task distribution

Phase 5: Evaluation forms were created to be filled by students after each
workshop and by the end of the program.

Phase 6: Frequent Evaluation of IPP activities by the committee and potential
areas of improvement is targeted.

Program Content
The program consists of interactive lectures & workshops which categorized into

four main modules:
A. Beingan intern

B. Professionalism & Communication Skills
C. Professional Development
D. Clinical & Procedural skill

Medical Internship Framework and Guide (3" Edition 2019-2022)
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Students and Trainers’ Expectations:
Students are expected to:
Participate in the activities & prepare themselves with required
knowledge
Punctuality & commitment are the key for a successful experience.
Trainers’ expectationsareto:

Supervise the students and guide them during their activities
Prepare the training package & send it to the committee not later than a
week before the activity.

Program Evaluation:

Each activity will be evaluated separately at its end, and the whole IPPwill be
evaluated at its end. Students feedback will be collected during academic advising
meeting.

Medical Internship Framework and Guide (3" Edition 2019-2022)
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Section-5: Other Rules and Requlation in | nternship period:

L eaves policiesduring | nter nship:

Medical Intern isentitled for the following leaves, per the college of Medicine
policy and procedures:

1. Annual leave: ( entitled for 20 days)
Leave must be submitted at |east 30 days ahead of requested dates
Medical intern is not alowed to apply for more than 5 daysin one placement.

2. Emergency leave
Anytime missed from any rotation must be made up, either during the annual
leave period or at the end of the internship
Thistype of leaveislimited for urgent and justifiable reasons.

3. Educational Leave: (10 days asthefollowing)
The medical internis entitled for Ten days additional educational leave up to a
maximum of three daysin each training placement to attend scientific
activities such as scientific conferences and training courses.

4. EidHoliday :
The Intern leaves during Eid Al-Fitr and Eid Al-Adha depends on the hospital

that she works for during that period.

5. National Day:
The holiday is declared by the government and according the hospital policy.

6. Maternltv and sick leaves (will be compensated after the end of the Internship)
Sick leaves occurred during working hours the intern should provide an
acceptable medica report from a Governmental hospital Emergency room or
clinic.

A sick leave report from private hospital will be subject to the rules and
regulations of the college.

Any Leave that exceeds 50 percent of the working days of any placement will
necessitate the placement to be repeated or compensated based on decision
Internship Unit Director.

The medical Intern isnot alowed to take more than two types of leavein the
same placement to a maximum of 7 working days.

Any non-approved absences from the program will be subjected to disciplinary
actions. Any non-approved on-call absences will be subjected to the repetition
of placement /rotation.

Medical Internship Framework and Guide (3" Edition 2019-2022)



35

Section-6: Assessment

The medical intern will be assessed with multiple tools against standards of

competencies at alevel of afirst year resident in any specialty.

A score of lessthan 60 per cent indicates that the performanceis below average
.The director of MIU may advise to repeat the rotation or part of it after conducting
appropriate consultations.

Any disciplinary action or grievance should be submitted to the Director of MIU
whereit will be discussed in M1 committee. Thiswill follow the College of Medicine

policy and procedures for MI program.

Medical Internship Framework and Guide (3" Edition 2019-2022)
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I nternswill be evaluated in the following areas; (6)

Clinical M anagement

- Medical Knowledge

- Clinical Application of Knowledge (e.g history,
physica examination, DDx, analysis, treatment
planning)

- Clinical Judgment (e.g. risk —benefit analysis, timing
of treatments, safety thinking etc.)

- Applies SOAP in follow-up of patients.

- Maintain quality medical records

M edical Practice

- Technical skills (eg. bedsde and clinica
examination and procedures , operating room
assistance)

- Maintains regular attendance

- Demonstrate appropriate case presentation

- Maintain self-learning

Professionalism

- Appropriate dress code

- Apply respect for patients, peers, faculty and self.
- Practice the principles of patient safety.

- Maintain self confidence

- Torecognizelimitationsand when to seek assi stance.

Communication skills

- To apply professional communication skills with
medlcal team members, patients and their caregiver

Medical Internship Framework and Guide (3" Edition 2019-2022)
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Figure 3: Modified Miller’s triangle for clinical competence (relation of assessment
of competence and performance) (9)
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Medical Internship Completion Certificate.
This certificate entitles the internship certified doctor to be eligible to enroll
in residency programs.

Based on this certificate, the Medical Intern will be eligible to receivethe
M .B.B.S certificate.
Each Intern is required to submit the following before being eligible to
receive internship certificate
All required forms
Complete education portfolios
Clearance

Educational Portfolio: It is considered as a collection of evidence during the
Internship year

It contains:

Achievements that reflect the clinical experiences and new competencies
acquired by the intern.

Certificate of attending and participating in Internship Preparatory Program.

All completed mandatory assessment forms should be kept in the educational
portfolio.

Medical Internship Framework and Guide (3" Edition 2019-2022)
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I nter nship Evaluation For ms:

Form 1

EINGDOM OF SAUDI ARABIA i iy weld oy af i € beall
i G e ta My

Migiztry of Education - ol 1 8 el b e daala

Irircces Foursh bint Abdurr shman snbrerety

(048}
Aadthts
Collage of Medicine
Internship Unit
AMINI-CLINICAL EVALTATION EXFRCISE (MINI-CEX)
Intsom name im GEPHEL ... e a Rotatiom DA «oeveioe e s

== O0O000O0O00 Department: ) Pediatrics O Medicine (O ER
O Sargary (O OBGYN O Othor .
Eegital 2 e Diate of rotation / ¢ Ta ¢ ¢

Fail | Pass | Geood | W.Good | Excellent
L L] Competency
. i 1-aF 2-a3 3 -ad | 5

A Medicsl Knowiledge: Bresdth and depth of knowizdge base st student’s lewed of training

1. | Abde to develop s dinical mansssmEL plan Oy S
clinical ressoning processes & interpretation of dats to
derive B differential disgraosic

2. | Apptyknowledge of the eticlogy, pathalogy, cirical
featun=s and prognosis for patients

3. Menbfies & Understand the mechanisms of diseases and
outines of diagnosiz and maneEsment

4. | Apples cound lnowledge to patisnt cars

=5 Parformes & documents written and orsl case
presentation during rourds - use of sppropriste
terminology, fonus of presentation, appropriateness of
information

B. CHnical Practice: The intern as practitionsr

5. | History Teking: Demonstrate ckiils in interadew
technigues & take relevant medioal history scconding to
the caze, both paper-based arsd using the ovailable
softwars timely and acosmbsly

7. | Physicsl Examc Perform bechnical compsetency & quakity,
Compisteness, -'ecngnmcm of abrormal and normal
finding=, focus and bevel of detsil

£. | Putient Safety & Quality: Demonstrate safety skills
mcluding effective cinical hamdover, praded
assertiveness, delepgation, srd sdheres to kospital
approved policies, reporting safety events (whan
e ]

3. | infection Control: Practics & follows the hospital
mtiseptic technique &nd reports sy agdverss event (it
)

10. | Emergency Care: ldentifies dateriorating or ritcally
el patients, inftisbes mansgement, sctively
anticpates adcitional requirements and s=eks
sppropriste assistsnce

11. | Procedures: Applies evidence, protocols snd pusdeiines
o safedy perform a range of common procedurs] skilks
with & high degree of techniml proficenoy and
semsitivity towards patients [reguired for wonk as an
intarn)
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Form1 (cont.)

EINGDOL OF SATDI ARAEIA g ncalld o apalid 4 baal
Wi : s alin s
Alimisiry of Education - i By e

Prircess Fowsh bint Aldurrshman snteerety

(D45}
L Lt

Fomreres s Mo Ui 3 b o e sy

Fail | Pass

] Competemncy €l 1-2

Z-«3 3-ad 5

Good |V.Gn-m‘l Emcellent

T Sonalism and Lesdership: The intenn &= s professions| and lesder

12 | Professionadism: Demonstrate sthical Dehavions and
professionsl values lowards patisnts and the profession

13 | Tesrmwork: Fespect the roles and mxpertize of other
healthcare profecsiorals and works afectively as s
membser or lesder of the inter-professonal t=am.

14_ | CEnical Responsibility: Take increasing resporcikbdity for
patient care wihile recogmizing their own Emitation of
=npertise and sesk help Wwhen reeosd

13 ity mnd B ¥ Take responsibility for
decision-making ard determines whsen to inkervens n
clinical care of patisnt and when to consult with

akt=nding physician

16. | © wcation & i ipes with = & Tamily:
Comemuricste effectieely with patients and putting them
ak ease. Sensitivity bo petient’s feelings andfor needs,
COMEESSIoN, respect & comort wiintemctions

17 | Commmunication B retsticnchips with health care tesmm:
Communicste deary snd effeckively with sandor stafY,
collengues mnd other medical stafT

12 | Professional Attribuies: Atiendance, punctuslity,
commitment, motivmation and dep ili

15 | Seif-eduration: Demonsrats reflective practice & seeks
opporturities for or-the-job leaming & tesching of
oithers

20. | Dversll: Accept constructve feacineck and put efforts in
improving knowledge snd shils

Total Score: Humericsl Grade:

Notes:

- In ordar to pass the rotation, the e should kave a total scome of 60%%: (pass). Also, MUST pass each
item im the profezsionalism section and bone sty and mterrity separately.

- In e of failure, decumsatation is mquired (rezsons ¢ jestBoatons) and must be discossed arth the indes
pricr o submission of this Soom

- Do you have any concerns shouni bonesiv and intepricy of ihe intern™ YES Lt ]
I yes, please mention your concerns belbowr:

Evaluating Consultant comments:

Imtean's SLED@IEEB. e e Dater e
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Form 2

5

KRINGIMOMOF SAUDL ARKABLA

Ministry of Cducation
Princess Hoursh bint Abdurrshman untversity

EAW A, [Pt

Priscess Nora Bk Aldul fsheman Ushrwriey £

College of Medicine

Internship Unit
Multisource Feedback
oD T T e L Rl Dale. ( ! bl
Tntern'z namea- Trtern’= TT)- l:”:”:”:”:”:l I:”:”:l
Depaunsul - O Pedialrics O Medivine ) Swpmy (O OB-gyo O wiber
Assessors Position: (7 Consultant (") Senior Registrar O Nurse O Other

Pleass scocm thaintam onthasedls shown Plaasanotathat seoring should raflact thapadformancs of the intem against
what yrou weuld raasonably sxpact at thaic leval of training and sxparisnes.

Telon Thva b s e ==t Alie el e
svpureation | far crage of | svpecestin [ svpecesion | sspesrsrion
Aszsessment Thomains for stase of ‘traiming n for staze | for stase of for stage of
1 [ Attitnde tawramds eftaff: Respects and valnes 1 [SF] A 4 )]
contributions of othermembersofthe tcom.
2 | Ardrode rowards parenrs: Fespecs the righrs, [ 2 [ 4 25
choices, believes and confidentiality o fpatients.
3 | Reliability and punctuality. [&X] (S5 [SE) 4 [@T]
4 | Communication skills; Communicates effectively 1 ] [ 4 X
wirh parients and families,
5 | Commumication skills: Communicates effectively 1 2 3 4 s
with healtheare professionals,
T | Taam player akille: Snppanrtive, aceepts s ppronriats 1 [ ] [&F] [k B
responsibility and Approachable.
& | Aware of own Hmitadons (willing to ask for help). 1 2 [ 4 5
Overall Professivnal Competence 1 2 Sk (e (@]

Do you have any concerns about honesty and integrity of the intern?
If YES please write your, concerns

Intern's comments on evaloation

Aszessor's comments on performance and areas for improvement

Asssssors signaturs

Intern’s signature ..
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Form 3

EINGDOM OF SAUDI ARABIA
Ministry of Education

Princas Hoursh bint Abdurrshmen untesrstty

A gl A el A S Lol

(-3M)
Shmat! wta

College of Medicine
Intern Evaluation form

Name of the Intern:

Rotation name:

Intern ID: Department :

Hospital :
Supervisor’s name:

Questions

Date of rototion © To:

Thecs quectione ars decigned to help the interne to leam more aboutwhether thic particular
capciicuce was be valuablc w thon. Plosec answer thowe gocstione onc: 0y and thowg bifudly.

Swosgly Dimgres | Diares | N
1 2

Agres | Swoogly Agres
4 5

I had 2 good assimilation ‘orientation at the start of the
mternship

I reccived therough mformetion on the dutica and
cupcctations st the start of my mtemship

A mentor/supervisor was assigned tome w overses my work
and was always available o answer questions

The overall quality of supervision was sufficient

A=z a reanlt nfthiz rotation Thave 2 hetter imderstanding of
ecomeepts theories

Aspects of this rotation helped bridge the gap betwon theory
end epplication snd improved my climicel akilla

‘The work environment was positrve and motrvatmg
There were ample opportunities for leaming.

I made pood networking contacts with other staff

This experience pave me @ realis e preview of s cares
Deld.

I was grven adequate traming or explanation of projects.

1 was provided levels of responsibility consistent with my
ability and was given additional responsibility 25 my
experience increased.

Thie rotation wae challenpime ond practical

T feed bt T s betlen prepeed W eoler the world of work
aller this sxpericnce.

I would recommend this rotation to fellow interns

1. Pleasaincluds any other commants orinformation vou feel would be helpful.

.................... B ] o =

Ao, . A
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Section-7: Code of Ethics (in medical practice) (7):
Honesty and Rdliability:

Honesty with patients and care of their rights.

Maintaining the academic values and respecting regulations.

Recording the medical history of patient accurately and caring to follow and
note down the physical examination and lab investigations and keep
information confidential.

Conducting scientific researches in moral method without bias while writing
reports honestly.

Respecting others:

Respecting all instructors and employees of the institution and keeping their
dignity and feelings and maintaining motivating learning environment.
Respecting patients’ decisions in all cases.

Respecting patients and their relatives and keeping their dignity

Responsibility:

Keeping good behavior and committing with legal and formal regulations.
Committing with the institutions uniform and health conditions and
following the standards of sterilization.

Exerting efforts to form knowledge, skill and behavior in order to provide
the necessary help and aid to serve patients.

Seeking help when needed.

Putting patient care as the priority of the career.

To Report concerned authorities about any unprofessional abuse or
incompetent practices.
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Section-8: Rotations (Specific) Objectives (6):

Following completion of the Internal Medicine internship program, students will be
able to:

1. Provide compassionate, appropriate, and effective patient care by

a. Obtaining and using data about a patient (history, physical examination,
laboratory and imaging studies) to create a differential diagnoss, plan for
further evaluation, and comprehensively manage patients with a variety of
disorders.

b. Developing a therapeutic relationship with patients and their families,
identifying and addressing health care needs collaboratively in a patient-
centered context.

2. Befamiliar with common medical emergencies and trauma.

3. Improve the patient care that they provide by continuously assessing their
performance, incorporating feedback and pursuing learning related to identified
improvement opportunities.)

4. Complete Basic Life Support (BLS)
5. Function effectively within the health care system beyond the clinical encounter,

utilizing available resources to provide optimal health care for patients with a
variety of disorders.

6. Pursue a career in medicine and developing as a leader in their chosen field,
improving health in areas such as patient care, biomedical research, population
medicine, health policy, or international health medicine.
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At the completion of the surgery internship rotation, students will be able to:

10.

Undertake a competent clinical assessment of a patient with an
undifferentiated presentation of common surgical conditions, including
conditions related to the breast, neck, abdomen, testis, joints and bone, brain
and spine etc..

Be familiar with common surgical emergencies and trauma.

Complete Basic Life Support (BLS) and preferably Advanced Trauma Life
Support (ATLS).

Have a systematic approach to the evaluation of a patient with multi-system
illnesses, including the ability to prioritize the different problems present.

Understand the management and possible complications, including hernia,
testicular problems, common endocrine conditions, breast, and common
urgical emergencies.

Evaluate common co-morbid conditions in patients with a surgical condition,
including diabetes mellitus, hypertension, asthma.

Be familiar with the diagnostic patterns used in the evaluation of patientswith

common surgical conditions.

Order and interpret the results of the main tests relevant to the investigation
of the presentation of common surgical problems.

Make recommendations for the initial phases of management of common
surgical conditions.

Maintain comprehensive records of care provided to patients, including
regular updates.
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the completion of the obstetrics and gynecology internship rotation, students

will be able to:

1

2.
3.
4.
Su

5.

10

11

Undertake a competent clinical assessment of a patient with an undifferentiated
presentation of common obstetrical and gynecological conditions, including
pregnant women, menstrual history etc.

Demonstrate sensitive communication with female patients.

Be familiar with common surgical emergencies and trauma.

Complete Basic Life Support (BLS) and preferably Advanced Trauma Life
pport (ATLS).

Have a systematic approach to the evaluation of a patient with multi-system
illnesses, including the ability to prioritize the different problems present.

Acquire knowledge and skills of awoman in labor and delivery.

Acquire skills to assess fetal well-being.

Demonstrate ability to use Pinard stethoscope and take CTG.

Understand the management and possible complications, including abnormal

labor and delivery, abnormal postnatal care, vaginal bleeding, incontinence and
prolapse, treatment of infections.

.Evaluate common co-morbid conditions in-patient with a pregnancy condition,

including diabetes mellitus, hypertension, and asthma.

.Be familiar with the diagnostic patterns used in the evaluation of patients with

common obstetrical and gynecological conditions, including urinary pregnancy
test, quantitative HCG assessment, routine antenatal screening investigations, use
of ultrasound techniques, abnormal CTG traces, Pap smear.

Medical Internship Framework and Guide (3" Edition 2019-2022)



a7

12.Make recommendations for the initial phases of management of common
obstetrical and gynecologica conditions.

13.Maintain comprehensive records of care provided to patients, including regular
updates.

14. Demonstrate the ability to maintain a professional relationship with patients during the
course of their illness, including the provision of full explanation and support to both patients
and their families or care providers.

15.Demonstrate the ability to obtain informed consent for invasive procedures.
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At the completion of the pediatric internship rotation, students will be able to:

1

Obtain a full history and perform physical examination for a pre-school and
school-aged child.

Obtain afull history and perform physical examination for an adolescent.

Seek further relevant information related to differential diagnosis.

Demonstrate awareness of issues in examination of child and adolescent at risk.
Take a child’s temperature and record on chart demonstrating correct use of
different methods/sites.

Perform ear examination using the otoscope.

Measure blood pressure (including use of non-electronic sphygmomanometer)
and plot on chart for infant and older child.

Perform urinalysis.

Measure and plot on chart head circumference, weight and height for an infant,
older child and adolescent.

10.Measure blood glucose using a glucometer demonstrating correct use of stylet.

11.0bserve and assess on performing lumbar puncture.

12.Measure peak expiratory _ow and understand principles of spirometry.

13.Collect specimens for microbiological examination such as urine, throat swabs,

nasopharyngeal aspirates and skin swabs.
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14.Interpret results of full blood count and blood _film.
15.Interpret results of blood biochemistry report.

16.Interpret results of arterial blood gas report recognizing normal and abnormal
findings.

17.Interpret microbiological analyses of specimens of urine, blood, stool, sputum,
nasopharyngeal aspirate and cerebrospinal _fluid.

18.Interpret and discuss plain x-rays of the chest, abdomen, skull and
musculoskeletal system in a child.

19.Acquire the basic knowledge in the management and therapies of common
general pediatric problems and of the different subspecialties.

20.Calculate and chart a pediatric drug dosage correctly using weight or surface area.
Recognize and use sources of recommended dosages and chart correctly.

21.Instruct achild and/or parent in the use of avariety of age appropriate devicesfor
asthma medication delivery, demonstrating knowledge of medication appropriate
devices, conveyed in appropriate language to parent/caregiver and child.

22.Convey information about investigations required and investigation results
inappropriate language and with accuracy based on evidence and verify patient/
parents/caregiver understanding.

23.Convey information to parents about immunization schedule, indications and
contraindications.

24.Perform routine immunization confirming appropriate site, equipment and
technique.

25.Perform Pediatrics Advanced Life Resuscitation (PALS) in children of all ages.

Medical Internship Framework and Guide (3" Edition 2019-2022)



50
26.Provide information to parents and caregivers of chronically ill and disabled
children.
27.Provide explanations of common conditions to parents and children such as

asthma, croup, gastro intestinal illness, febrile seizures, otitis media and upper
respiratory tract infections.

28.Demonstrate ability to communicate effectively and accurately regarding
ongoing care, management plans and responsibilities.
29.Understand responsihilities regarding notification of children at risk.

30.Demonstrate awareness of the issues in ongoing care for children of families

living in rural and regional areas and the medical management difficulties for
these families.
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Following completion of the emergency medicine internship rotation, students will
be ableto

1

Recognize critically ill patients (impending or actual circulatory, respiratory
and renal failure and situations that are likely to lead to them).

Initiate immediate management as needed.

Assess the trauma patient.

Understand the disturbed physiology in critical care situations.

Demonstrate the ahility to recognize and assess acutely ill patients,
arrange appropriate urgent investigations and initiate immediate management.

Understand the principles of triage.

Understand indications for change to a palliative approach to management.
Be able to participate in more advanced life support.

Be able to practice safe airway management and to have skillsfor basic CPR,
such as secure a patent airway, apply oxygen therapy, conduct external cardiac
massage, bag valve mask ventilation, conduct defibrillation and identify
conditions requiring urgent referral.

10.Assess patients with potential threat to airway, ventilation or circulation.

11.Gain an understanding of the common medical surgical emergencies and the

approach to these patients.

12.Interpret basic clinical investigationsin their clinical context such as cervical

spine x-ray, ECG, chest x-ray, arterial blood gases.
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13.Understand the importance of working in a multi-disciplinary team in the
Emergency, Know the immediate management of life threatening illnesses.

14.Communicate bad news to patients and relatives.

15.Demonstrate strategies for dealing with uncooperative patients and relatives.

16.Be familiar with information systems used in the Emergency Department.

17.Understand the importance of time management.

18.Prioritize issues when dealing with patients in the Emergency Department.

19.Be familiar with common Procedural Skills: airway management, chest tube
insertion, BLS, ACLS, and PALS management, venipuncture and venous

cannulation, blood gas collection, urinary catheterization, suturing, application
of Plaster of Paris.

Medical Internship Framework and Guide (3" Edition 2019-2022)



53

Refer ences:

1. Aretz H. How good is the newly graduated doctor and can we
measure it? Medical Journal of Australia2003,178:147-148.

2. Stern DT1, Wojtczak A, Schwarz MR The assessment of Global
Minimum Essential Requirementsin medical education. 2003
Nov;25(6):589-95.

3. Global minimum essential requirementsin medical education.
;24(2):130-5.

4. AraS. Tekian, Mahmoud S. Al Ahwal Aligning the SaudiMED
framework with the Nati onal Commission for Academic
Accreditation and Assessment domains 2015 Dec; 36(12): 1496
1497

5. Frank, J.R. The CanMEDS physician competency framework.
Better standards. Better physicians. Better care. Ottawa: The Royal
College of Physicians and Surgeons of Canada 2005. Available
at:www.rcpsc.medical.org

6. Framework for medical Intern’s Competencies , King Saud Bin
Abdulaziz university for Health Sciences ,2012

7. Internship Information Book , IBN SINA Nationa College For
Medical Sciences, Jeddah , SA

8. Sample Job Description for Intern Postsin Ireland, Ireland’s
Interns 2010, Jul 1, 2010

Medical Internship Framework and Guide (3" Edition 2019-2022)



54

9. Dr SJ Carr, Department of Nephrology, University Hospitals of
Leicester NHS Trust, Leicester General Hospital, Gwendolen
Road, Leicester LE5 4PW, UK.

Medical Internship Framework and Guide (3" Edition 2019-2022)



55

(R s g il ol e
Mices Novch bl Ao sy~

d'-l’w.‘
e

Medical Internship Framework and Guide (3" Edition 2019-2022)



56

Il daa g

el e Copdl ea llae iy oy 535 e dralay Sliel) Bas g oL o
Glllie gl Al AUl Leaads ) Al Y1550 a gy L) A oL

ol il (e | gl e (T iy crlai 5 ) jaall & Al
@hjw&yuu\JMY}Q—\H\M\JJMA‘C«PB‘):\Q‘ 534 ‘).u:ﬁ
Al CllUal) dailie Slia¥) Bas g (J iy Zlady HlieV) Al Lgalad] azy V) alball

il ol smaall 5 e el Agigall 5 Agalel) 3 gaan (ole 4l o3
Al sda A u@.@é\ﬂi&u_ﬂ\

Medical Internship Framework and Guide (3" Edition 2019-2022)



S7

RN

1A )

Gilanb e e Ciigo ) 533 e dnala 8 (gl Clall IS s A (S
el el Clasia b dadlad) ulaal 1) e cleliSs @) jaaia
stend) Bkl

S adedll e ) 0l sl dlle Aglee 5 agale @M s il Jaals
il dead g danally ol )Y Glasal dalall Egall ¢ ol 5 ¢ yaiasal)

sy
6l a2 A (e Alal) il slacal (s 5 0 pl) S lgall Bai 1
Agadall cpal yall 5 Y e )
cOkEeY) Sl (ol alall Canll Gl Jlga g ghai 2
DAl A e sl Jeall & A0 e Sliel) cilya 3
il ) s gl a8 5 eililSal 3 s A8 jre o g cAaiga 36 LK) Jaladll
oaidall okl g il
el Gl Gana daall alas 8 alaa¥) e el ks (55 4
22509 (o el pe dall Jalaill 938 5 sl e 5lEeY) Glds ()33 5
Gl gl Gans 5 £ WY1 O g s dasal sl ol g (538 e Dlpndal) )35 6

Ay
g b alud) bl LAl B IV bl dige AT ul 7
L Okl

Medical Internship Framework and Guide (3" Edition 2019-2022)



58

ey dd Jay) guia
5 i) qukal) 418

e Sl 3 6d 3 yuaY) Anala

Medical Internship Framework and Guide (3" Edition 2019-2022)



59

Sy A Jay) g
s ) Glall A4S
Gl iy 398 B daala

an g aomd) il el e () lads ) sl Al cilillaie cagdl ) JieY) Ayl ol
M«-AMJLAAJ“A}A‘\.\X\LS\ )ﬂﬂ‘ﬁ}gﬂ\g\u\)ﬂmkj;i‘)ﬁ\ FRYY )M})QEAY\MEJAX\ s
iy 5l 5 L 3 ) il

o KT S
L el ) g
(ol il IS e el e gladll Gk 1
g 36l Jabal 5 ) 331 e 50800 5 Jaall 3 DY) e lieY) dande )y 2
ALl 15 DA (e el Bl Gan Jeadl alii b alans¥) e Slie¥) A )6 3
Ll
30 Lie ST aa (gee s gl s e liaY) Ak s 4
3535 U el ae sl Jalall 3 )l e Ak lus] 5
Colge e bl lealing Al 4 5l e Sl el Gy e Jliad) Ak )5 6
el e i oY) el Gans ¢ s WY1 e cJaal sl
Ay ol SN 5 Lellael gaan (3 alosal) ) ILENAL o)) e e e 5 7

- * »
TR | g I R
A 5aU ity s (L) Ban 5) (o e SLiteY) Cliada a3 e Y i (I
o piall Aaslia 5 ¢yl l ) gy Adltiall oY) ol il LAY Jie | Slie) bl iy 1
W Araalaill el ) 38555 ¢ Nl (5 shne a5 ¢ aglae (i yiad (Al Sl sal) Jidi
lal Al o) als ¢ calal) A jlaad Lo Gl lgall agalaS) s Jhie¥) ekl (i b agus
ke 5 g Aalaidl GiladY)

Jo s mea Jlinl 3 JLia¥) Slanb Jae (i fiad ) CUSEL) jea e ol )3y 2
3y oLl g sad yy ) lallail) g ildanDlall 5 COSERN maan il ity LS ¢l ol a5

AR
Agadaill () Sl AN ALS g Balas Al IS dana (e )8 JlieY ) Baa 5 JSE - (2

(aJ‘}“ J\)ﬂ\ sy 4_\153‘ L)A;.A ‘_AJ \.@.':'L\.AA}J b.\;}ﬂ cﬁ)ﬁ (&

Medical Internship Framework and Guide (3" Edition 2019-2022)



60
s el duda cilia) g

(ot il 8 L a1 58 A L et 0 Jie¥) b e cang 1 Adall algall sy and JS o 5
s Canagl 13 e 15 Y e a
il it Wle o LS ¢ (g pall Calay el G555 Weile ) Cand (iay 0 ST iyl 11
uju)aq\zjcw\%wgmyQiggcmu\mjuﬂmuapnc\?ﬁ\%‘;w\
iy o gacm sall Okl 2i5 Al e Al o g andlly J g pasal) 3 all elidal aa) Jd (e
Ll 55 i pall s e |yl g T o ) sha (6l 81 a5 (i yall 4 sllaal) lia sl
cadle b
O LS cagiagla 24355 andll elilal Ly oty (i A g podll Y sl ) gy Jlle¥) gl o 5105 2
O LY aal Gl ) cans 4y Qs o3 anaily (5 a3 3 ASISY) a8 A4S il Lle
‘ »ﬁj\w‘)ﬂ’Ms;Las\w
Lo Jend A ALY 3 Cal a5 ) suaad) Clagley JLie¥) Al o 5153
s JbiaY) b (g ga
pere Jand (pll ailad¥ s L) (e de gama Cal 8 Cand il (1
Ll )8 o) i) b agaii (anaddll Gada de gile C¥la SLieY) dglal ;.u;.jx\, Ayl g 2
‘ ‘ A3l L) ey
s 8 Llal) il jall eldal 5 Cpaiall sLla¥) (ga ailal) 5 pilaall aedl) e Jlie¥) dgds Jhans 3
RPN
Gaalall G_A\)g\@Eﬁsoiqu)'\,,w\Q}J,Huic}mw@\ﬁuh){\”m‘w‘ﬁ}: 4
(.l\&_\:\a.lsua‘).d‘écM\J}ﬂ‘m\y‘bﬁMJ?@JMU)SS}\BA;}M}‘&BM
s panaddll 8 sl Gladl) daal je s daled) Gl bl s dalituly Yl Al
JieY) iyl A Canal ) Lpagledl) Aaiil (e Gl
Ao 3l ol el 5 A s AN 4 3 il 5 ol sVl gaeall J8 e i) Al Jelad 5
kel sas g ) el ad p ciliilina (Y Lea aidlla g Auball
O sal QA SLia¥) 5o g ) elldy w8 L g Lle cilian 31 il e el Al
il dais (Ole ) (e
Al gacall 034 saaai la (385 3 Rall il A Je J pandl Jlia¥) duadal 38y 7

Medical Internship Framework and Guide (3" Edition 2019-2022)



61

ol s

Sy damadll s Jpll Balee o lad o ol 73l clllaial U eled] oy paill ead Ja iy
&l

Y ¢ adin e DY) ¢ sl on (e JaY1 0 8 2 ) g A o 3LieY) A Aylad 3a0aal) e sal)
e 0n ISV e (g ISV € el i (ga W) il (e

il 3aay 38 o Alig odlels ) Saall vl gall e 8z Al il (el DU Ul (S
A ke 5 inall il 4881 g0 22y 35Sl die ) gall pp2 b sl Llall il yally

A8 05 ol 2 sm s Al (B V) eV il g 555 il 8 ) g e ) @Bl e painy e Y
Asaal) Gaal b lld y dginall dLdY) o GGrutilly i) sas

8l oda paalll (f e LiiaY) Bas 5 481 5a day il (g ST 1 el il SLeY) Al g
" AT sl an e Loday inY

A

2

s yail) &l y 92

:&\ﬂ\)ﬂ’és;.g‘)ﬂ\ﬁbjaojﬁ

Ol L |1
Ol 2
Ol e 3
Ol 4
Ol 5
Ol @AY 6

s i) oSl

Aaldal) 5 lEEY] s gAY Gl oralad) d 2o Gllall e JLieY! s 8 a8~
. Obadieall dptayiny)

S Balee 5 inall il U8 (g Lgn i il ciliiiioaa) aaf Gy il oy o (S -

Lere O slaiial) ldliinal) 8 LY B 58 (50 96 50 oo JB Y e sl (o piiall paes e -

i) Bas g (e a5 e ol da ) 18 (e o LY IS Baand Sy -

Medical Internship Framework and Guide (3" Edition 2019-2022)



62

DA ol dsed e 05 Y o o il 558 A Lagy o pdie i) Agnlasjla) 0585 1

o | ) S s
OGRS P I R L OO IE T E RS IWIRE PSS TRV ENER P

o paiall kg 355 () e Ay 51l <)y all 5 dalall ol e pall Jie dpaled) daisY) ) guanl
2ay Tzl 13 A el 5 Lebinn Lo (35 JAY) o e Ll 8 LY e e
‘ L) s

Cdtd )il B 38 00T 5 4 giall g3 la) (e al) duseds anny Blat LS jlie @l pae s 42
Sl

4 Jend 53 il dala auay anal)y shdll sae JA L) Al < jla) 5853
_3)33\ oda DA

s i) s El.hsl‘i\

ilalbia Leiled) fa )i (e el i e SLia1 358 8 el e Al Jalis By ol s Y 1

A

il 58 LS apni s e 3 55 Y el s el 6 (g0 ST e ey Jia¥) dgls Cnlaiil 132

Akl @ jie A& LAY sale) Lealed & e 5 Y el A e 3y 35 ul cwlS 13 3

I glatiadl lia¥ate Ala 3 e vey LAY Sale) (S5 (ASISY) @l ) sall) Aa) sl
Al < jaall A HLaaY) 5 all Bale) Lealad it ) 4w e 5 8l <l 513 4

GYN 481 L 481 .
Obstetrics & Gynecology
MED 541 b 541 . .
Internal Medicine Practice
PED 573 Jik 573 .
Pediatrics
ATl g dalad) A al) du jlas
SURG 551 g~ 551 | General Surgery & Anesthesia
Practice

Medical Internship Framework and Guide (3" Edition 2019-2022)



63

Al SISy el Haall AalUall et (i e 3 yiall chal 1)) 5

Ayl (al )
ub . N
MED 341 e 341 Internal Medicine

Al all ) sl
SURG 351 ~ 351 S
o General Surgery

Lot
GYN 481 Bl Spetrics Gynecology

bl
MED 541 =541 Internal Medicine Practice
PED 573 Jil 573 Podiatrics
a5 dalad) Al jad) A jlas
SURG 551 z > 551 | General Surgery & Anesthesia
Practice

s il gy axg plladlY

aall Gl () 5 38 el 6 o 235 Y B30 U pite iy a3l o i) Ayl il 1311
a1 58 s

8 JalS 3 A e 358 Y 80y el 6 0 ST Upite ey SLeY) e il 1312

el
- OhEeY i e e Al e e By Lo Lging (adad s (e 5yl ) 313)-3

Medical Internship Framework and Guide (3" Edition 2019-2022)



64

L]
Ld X

8 alae ] leand (5L Ak (505 8 8 e leil ey i) wse (B andl) i) e L1
Gud e o ptiall (g LI gl il i sae (pa Lo se (ainal) 23 gail) Cren) ol
i) Bas 5 A ) 5 Adall

Lema (el apil) A28la dlie gy (g 5l Jial) ks cy s e G pdiall (5 LAY e 2
W ) 5 el = 581 5 Ll 8 Camaall 55 81 il s e Lge DUl 5 60500 5 () IS
sl 8 W) gie Gauad e Wae L

Jkie¥) 3y 3ale s dpa sl audl) led (%660) zladll 4 y0 o 5lieV) Al Jeasi &l 133
_@;};i?ﬂ&\gmqj\

138 ad 5 agrae Calae Al G JLELY) 5 L Jan 3 B g ol sl sy SLiaY) dppha o 585 4
ObieY) zali y shat 8 ade BALELOU HliiaY) Bas g ) sl

)

ol Loy A0S (il 5l 3LiaY) sas 5 ad digall Lgtlal 5 i Letlon o Sliia¥) e claT 1) (
Sy
leaea gsjulisale) 2
LS e aall 3
DY) b salgd a4
Gl SUBMAT ) (s Lo Lo Jumn ) A80MAT 51 A8 sl dillae (ol Jia¥) A e L 13 (2
s Lae (ol 3831 2SN ulaali aldl)
(S I daa i
PRV ji slal<all s
Mg s sl il 5y sale
ki) Gl 3algd cana
s Sl Baled e glepall daalall uladd 2d )

s e grald (e slgidY)
< gl) (8 SliaY) mali n lillaie paes (e elgBY) SLiaY) Al e g
el e V) (o sy IS Balgd Jual 2300l Hlita¥) ddal Gy Y 5 daal)
aliaall CJ}A_:M o caplall D) Gilel ga) eledl 5 HLiaY) c.o\_u.a O

orwi P

Medical Internship Framework and Guide (3" Edition 2019-2022)



65

) (e syl -
2 e iy <

A

_L.gfi,\.“ hall Q.&Jﬂ\ 3 Jada
(Jsa )

SliaYl saa g A [/ aelow ML
el e iy s 555 el dmala/ (sl il A

Medical Internship Framework and Guide (3" Edition 2019-2022)



